
HRD Audit

HRD Audit makes a thorough evaluation of HR Function possible by examining the adequacy of
the existing HRD systems. In additional, this book offers specific insights and tools for how to
turn business aspirations into human capital goals; organizations can use the HRD Scorecard
Approach to assess and benchmark their level of HRD and its alignment with business goals to
achieve success. This book also aims the concerned HR people to become internal auditors who
can periodically audit and rejuvenate their HRD function.
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