360 Degree Feedback & Assessment Centers (Volume 111)

360 Degree Feedback often used in tandem with Assessment and Development Centers is a
powerful technique pioneered in India by TVRLS, who have over the last 5 years applied this
very successfully to many of India’s large companies. This volume is an indispensable read on
Leadership Development — one of the most urgently felt needs of the Corporate sector. Spurred
on by the threats and opportunities of Global competition, companies are now focusing on
developing talented leaders. This book, in mapping the terrain and the strategies needed to
compete, focuses on Assessment Centers, New case studies pertaining to Top Indian Corporate,
Critical Essays pertaining to competency mapping, 360 Degree Feedback and Mergers and

Acquisitions.
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